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CURRENT TAILWINDS 

By Odd Per Brekk

How Abenomics is impacting business.

Since the bursting of the asset-price bubble in the 
early 1990s, Japan has faced the formidable challenge of 
boosting growth, ending deflation, maintaining financial and 

rapidly ageing society, entrenched deflationary expectations 
and domestically-oriented economy, combined with sluggish 

structural aspects of the Japanese economy that directly impact 

Easing rigidities in labour markets

ABENOMICS AT WORK

Japan’s economy is in a relatively good place today compared to two years ago, driven by a supportive 
external environment. Fiscal policy has been supportive of growth and monetary policy is now on 
a more sustainable footing. Despite this, wage growth has remained stubbornly low and public 
debt continues to be unsustainably high.

2012 2013 2014 2015 2016 2017
(proj)

2018
(proj)

Real GDP growth (percent change) 1.5 2.0 0.3 1.1 1.0 1.3 0.6

Infl ation (annual average) -0.1 0.3 2.8 0.8 -0.1 0.7 0.6

Unemployment rate (annual average) 4.3 4.0 3.6 3.4 3.1 3.1 3.1

Population growth -0.2 -0.2 -0.2 -0.1 -0.1 -0.3 -0.4

Old-age dependency 37.8 39.8 41.8 43.5 44.9 46.2 47.2

FIGURE 1 Source: IMF
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SME PRODUCTIVITY IN MANUFACTURING  
BY ENTERPRISE SIZE
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FIGURE 2 Source: OECD SDBS database

 

Boosting productivity of SMEs
 

the SME sector, which accounts for 70 percent of total employment and 50 percent of 
 
 
 
 

store size, and the inability of manufacturers and retailers to transact directly  

 
 

 
 

Given the acute labour shortage and rapid ageing, 

the elderly have become increasingly important 

 in Japan’s workforce.

VENTURE CAPITAL INVESTMENTS  
IN G7 COUNTRIES
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FIGURE 3 Source: Entrepreneurship at a Glance 2016, OECD 2016

hand, Japanese SMEs are, by and large, 
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Structural reform priorities 
 
 

exploits complementarities between macro-critical structural reforms and coordinated  
 
 
 
 
 
 

FIRST PRIORITY
 
 

Today, Japan needs a comprehensive policy 

overhaul that exploits complementarities between 

macro-critical structural reforms and coordinated 

income and demand policies that would help lift 

potential growth and spur inflation.
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Employment protection for regular  
 

intermediate contracts could help  
promote their use, facilitate a better  
balance between job security and wage 
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enhanced transparency of beneficial 
ownership, and explicit limits on cross 

monitoring of firm performance and 
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as well as expediting deregulation in 
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Japan needs today is a set of mutually 
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SPECIAL SUPPLEMENT

AI:
AUGMENTATION, 

MORE SO THAN 

AUTOMATION 

By Steven Miller

A managerial 
perspective on 
how fi rms can 
effectively deploy 
human minds 
and intelligent 
machines in the 
workplace.

Integrating AI-enabled automation 
with people into workplace processes and 
societal systems is a complex and evolving 
challenge. This special supplement, 
exclusively available online,  provides an 
overview of how AI is being deployed 
in companies, based on findings from 
very recent research and examples from 
Singaporean companies. It also offers 
insights relevant to integrating people 
with smart machines to do other cognitive 
types of work and highlights adaptation 
in employee roles as companies increase 
the usage of AI-enabled systems.

This leads to a discussion on how 
we should fundamentally rethink the 
standard partnership of human minds 
and increasingly intelligent machines. 
The answer cannot be through automation 
that is mainly focused on displacement 
of human labour and minds. In this new 
age of AI-enabled smart machines, the 
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This special supplement is 
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key is to find the right combination of 
using highly adaptable and versatile 

consistent machines that are increasingly 
intelligent, though in limited ways. Such 
a human-machine symbiosis will help 
organisations harness the forces associated 
with the acceleration of change in ways 
that can lead to growth as well as to 
productivity increases.
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